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I. Career Increments


Starting time for career increment units:

Faculty may start earning career increment units when they are on Track 4 or 5, Step 14.

Banking units within career increment status:

Faculty may not bank excess career increment units from one increment to the next.

To qualify for a career increment step, certificated staff members must earn three units of course work as follows:

A.
Graduate work in the assigned area is accepted automatically.

B.
Graduate work (including CEU's and extension) outside of their college assignment and undergraduate work including CEU's and extension) must be mutually approved by the Faculty Professional Learning Committee and the Vice President of Instruction or designee.

C.
An audit or comparative analysis of a course that the faculty member has taught within the last two years.  The faculty member shall submit to the Faculty Professional Learning Committee in writing evidence of the comparative analysis or audit.

D.
A faculty member may complete a special project/non-traditional project not to exceed a maximum of forty-eight hours of work.  This would be equivalent to a 3-unit course of study, as approved by the Faculty Professional Learning Committee.

E.
Co-Curricular activities may be used for 3 of the 5 increments.




Vertical steps 15 - 19 on salary schedule (formerly called longevity)


graduate units in assigned area - automatically approved


undergraduate units and CEU's in assigned or related area


audit/comparative analysis of college course - report to Faculty Professional Learning Committee


special project - 48 hours per increment = 3 units 


Co-Curricular activities - may be used for 3 of the 5 Career Increments





September 25 - due date for submission of proof of successful completion of units, audit/comparative analysis special projects 
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