'BP 5500 Standards of Conduct

Reference

Educat:on Code Sect.'on 66300 66301; Accreditation Standard Il.A.7.b

The Pr_'eéident of the College shall establish procedures for the imposition of discipline on
students in accordance with the requirements for due process of the federal and state law and

reguiahons

The procedures shall clearly define the conduct that is subject to discipline, and shall identify
potential dlsmpllnary actions, including but not limited to the removal, suspension or expulsion of

a student.

o

The procedures shall be made WIder available to students through the college catalog and
-other means..

" . The following conduct shall constitute good cause for discipline, including but not limited

o the removal, suspension or expulsion of a student.

Causing, attempting to cause, or threatening to cause physical injury to another
person.

~ Possession, sale or otherwise furnishing any firearm, knife, explosive or other

~dangerous object, including but not limited to any facsimile firearm, knife or
_explosive, unless, in the case of possession of any object of this type, the student

has obtained written permission to possess the item from a district employee, which
is concurred in by the President of the College.

" The man'ufacture, possession, use, sale, offer to sell, or furnishing, or being under
“the influence of, any controlled substance listed in Chapter 2 (commencing with

" Section 11053) of Division 10 of the California Health and Safety Code, an alcoholic

beverage, or an intoxicant of any kind; or unlawful possession of, or offering,
arranging or negotiating the sale of any drug paraphernalia, as defined in California
Health and Safety Code Section 11014.5.

Committing or attempting to commit robbery or extortion.

Causing or attemptling to cause damage to district property or to private property on
campus.

Stealing or attempting to sieal district property or private property on campus, or
knowingly receiving stolen district property or private property on campus.

Willful or persistent smoking in any area where smoking has been prohibited by law
or by regulation of the college or the District.

Committing sexual harassment as defined by law or by District policies and
procedures.

Engaging in harassing or discriminatory behavior based on race, sex, (i.e., gender)
religion, age, national origin, disability, or any other status protected by law.



